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07:00 - 17:00

8:00 - 8:45

10:00 - 10:30

10:30 - 12:00 Alarm Management and Safety Barriers

Chair: Lucas Almeida (Ternium)

Sustainability and Climate Change

Chair: Luana Marques (Transpetro)

Food and Biotechnology Industry I



13:00 - 15:00 Management of Change
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Cybersecurity
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Process Safety and H2 technology
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13:00-13:30 (S) Administración De Cambios Multidisciplinario (E) Conducting Hybrid Security Risk Assessments to Address 

Physical Cybersecurity Exposures

(E) Improving our understanding of Hydrogen through testing 

and advanced modeling to avoid possible pitfalls and ensure 

its safe use
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13:30-14:00 (S) Implementación De PSSR Para MOCs Durante Parada 

De Planta En Refinería Campana, PAE

(P) Towards the Application of a New Methodology to 

Identify Cyber and Physical Risks in Industry 4.0

(E) Hydrogen venting, lessons learnt for safe design and 

operation
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Case Studies in Auditing
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(S) Gestionando El Riesgo Durante La Gestión De Cambios (P) Cybersecurity Architecture for Remote Safety 

Management

(P) Auditorias Internas De Segurança De Processo: Fatores 

Críticos De Sucesso
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14:30-15:00 (P) MOC Realizado Em Barreiras De Segurança Requer 

Uma Gestão e Disciplina Diferenciados

(S) ¿Como Cumplir Con El Requisito De Seguridad 

Cibernetica Durante El PHA? Una Propuesta Simple

(P) Process Safety Dossiers for Barrier Audit
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15:00 – 15:30

15:30– 17:00 Case Studies Across the industries II
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Mining Industry  I
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Process Safety Culture I
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:;�<=�>�:?�== (S) Vulnerabilidad Y Mapa De Calor De Las Instalaciones (P) Implementação De Um Sistema De Gestão De Barragens 

e Rejeitos e Suas Contribuições Para Segurança Do 

Processo

(E) Learn or Languish: Creating a Culture That Learns Faster 

Than It Fails
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:?�==�>�:?�<= (S) Estamos Aprendiendo de Nuestros Incidentes? Un 

Analysis Basado en Incidents Comunes en la Industria 

del Petroleo

(P) Identificação De Perigos e Análise De Riscos Na Indústria 

Da Mineração

(P) Fortalecimento DA Cultura De Segurança Através Do 

Compartilhamento De Lições Aprendidas De Incidentes De 

Processo
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:?�<=�>�:B�== (S) Caso De Estudio Evolución Del Conocimiento, 

Competencias y Su Impacto En Los Indicadores Tier 3 y 

Tier 4 Según API RP 754

(P) Recentes Desenvolvimentos Técnicos Na Redução Riscos 

Com Combustíveis Através Do Uso De Aditivos Especiais 

Na Indústria De Mineração

(P) Programa Operador Sepro - Reforçando a Cultura De 

Segurança De Processo Nas Equipes Operacionais
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Coffee Break – Sponsored by Acelen (30 min)

14:00-14:30
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